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Planning Committee Minutes 
January 29, 2020 

Actions Taken: 

• Approval of November 6, 2019 Planning Committee Minutes

• Recommended the Executive Committee authorize staff to complete application information
and submit a Request for Approval of NWC to Provide WIOA Basic and Individualized Career
Services (Attachment C of WA State Policy 5404), to be presented for review and action by the
Full Board on March 4, 2020

• Recommend the Executive Committee review NWC’s WIOA IB Youth Program performance
and recommend Full Board action at March 4th meeting to approve NWC to continue in the
role of WIOA IB Youth Services Provider for the period of July 1, 2020 through June 30, 2022.

I. Call to Order 
The meeting was brought to order at 2:00 pm by Vice-Chair, Alerd Johnson. 

II. Meeting Minutes
Minutes of the November 6, 2019 Planning Committee meeting were reviewed. Michele Stelovich
moved approval, seconded by Kevin Corrigan, and the motion passed unanimously.

III. System Planning/Programs
A. Sectors as a Strategy 

1. Pathways to Construction Careers

• Ironworkers Pre-Apprenticeship Program (Local #86)
Alex shared there is continued demand for Ironworkers in the Northwest. As a result, the
next upcoming Ironworkers Pre-Apprenticeship direct entry program is planned for this
quarter, and the recruitment process begins soon.

• Western Washington Masonry Trades Pre-apprenticeship class
Alex stated the new Western Washington Masonry Trades Pre-Apprenticeship class
approval by the Washington State Apprenticeship Training Council (WSATC) has been
delayed until April. Committee members should expect to see a proposal during the next
May 6th meeting.

2. New Incumbent Worker Training Projects
Alex stated two projects have been recommended for funding by the Council:

a. Andgar Mechanical LLC: Provides classroom and learning lab instruction training to six (6)
existing trainee level plumbers employed at Andgar. This project was referred by Steve
Winter of Impact Washington. The curriculum consists of the National Center for
Construction Education & Research (NCCER) Plumbing Levels 1-3. The training will
increase the overall competency level of these incumbent employees. Once the trainees
have met the required OJT hours along with this Related Supplemental Instruction (RSI),
they will have the knowledge needed to pass the state licensing requirements. With these
additional licenses in place, Andgar can increase its plumbing staff by bringing on new
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apprentices at a ratio of two apprentices for every one license held, giving the potential to 
go from 6 to 18 new apprentices. Project funding by the Council: $30,000; Employer 
Match: $69,120. 

b. Chinook Enterprises: This project was referred to the Council by the Economic
Development Alliance of Skagit County (EDASC) as Layoff Aversion for eleven (11) Chinook
Enterprises employees affected by the production halt of the Boeing 737 Max. A new sub-
contractual arrangement is being drafted to replace their current work, however the
employees will need intensive training to accommodate the requirements of the new
work and environment. The contract is in process. Project funding by the Council: $30,000;
Employer Match: $20,239.

IV. Environment for Change
A. Northwest Workforce Council’s WIOA Local Integrated Workforce Plan 

Gay reminded members in 2016, Northwest Workforce Council (NWC) and its regional partners 
prepared the current local, multi-year, strategic workforce plan that articulates the vision for the 
region’s local workforce development system. She shared the plan is available on the board’s 
website: http://nwboard.org/goals/plan.html. The plan describes both our regional workforce 
development goals and the strategies employed to attain them. Focused on the unique needs 
and resources of the local area, the plan is also consistent with the state’s strategic plan for 
workforce development, “Talent and Prosperity for All.”  

Washington state is now updating its four-year plan, as required by the Workforce Innovation 
and Opportunity Act (WIOA), and each local workforce area is tasked with doing the same with 
local plans, in this case for the period July 1, 2020-June 30, 2024. This update represents an 
opportunity to evaluate the original plan in terms of the outcomes achieved and to make 
revisions, as needed, to ensure that we continue to meet the needs of our rapidly changing 
economy. As part of the internal planning, partner agencies are being asked for their input.  

Council members will receive the draft plan during the March 4th Full Board meeting and are 
encouraged to submit any comment during the open public comment period (March 1-March 
31, 2020). The following is the timeframe for finalizing the 2020-2024 local strategic plan:  

• March 1, 2020: Draft plan published for start of 30-day public comment period, through
March 31, 2020

• March 4: Full Board reviews draft plan (Review/Action)

• April 10, 2020: Draft plan due to Workforce Board and ESD.

• April 17, 2020: State comments on draft local plans transmitted to LWDBs following
review

• May: Special Executive Committee Meeting (Action to Approve)

• May 15, 2020: Final, signed local plans due to the Workforce Board and ESD
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1. Plan requires identifying WIOA IB Service Providers
a. Selection of WIOA IB Adult and Dislocated Worker Career Services Provider

Gay referred members to the briefing note: Process for Procurement and Selection of
Provider – Adult and Dislocated Worker Basic and Individualized Career Services. She
reminded members that the Board, with approval of NWC’s Chief Local Elected Official
and Washington State Governor Inslee, selected the Northwest Workforce Council to
provide Adult and Dislocated Worker Career Services directly. This process was
completed in 2017, with decision made in part due to the Council’s continued successful
delivery of these programs under federal workforce legislation since 1985. The Council
has continued to maintain an exceptionally high level of performance since selected to
directly administer these programs in 2017.

Following discussion, Michele Stelovich moved to recommend the Executive 
Committee authorize staff to complete application information and submit a Request 
for Approval of NWC to Provide WIOA Basic and Individualized Career Services 
(Attachment C of WA State Policy 5404), to be presented for review and action by the 
Full Board on March 4, 2020. Kevin Corrigan seconded, and the motion passed 
unanimously.  

b. Selection of WIOA IB Young Adult (Youth) Services Provider
Gay referred members to the briefing note in their meeting packet, Northwest
Workforce Council continue as WIOA IB Youth Services Provider, and provided
background information: The Workforce Innovation and Opportunity Act (WIOA)
mandates that local boards conduct competitive procurement processes to select a
provider for delivery of Youth Services available under the Act. NWC completed the
required competitive procurement process through a Request for Proposal process
conducted in 2016, which resulted in NWC being selected to perform as the Youth
Services provider through June 2018. Based upon successful performance as Youth
Services Provider and compliance with WIOA regulations for the period of June 2016
through July 2018, the board acted to continue as provider for the period of July 2018
through June 30, 2020. Procurement materials specified that NWC may extend the
length of the contract.

Following review of this period’s Youth Services performance and discussion, Kevin 
Corrigan moved approval to recommend the Executive Committee review NWC’s 
WIOA IB Youth Program performance and recommend Full Board action at March 4th 
meeting to approve NWC to continue in the role of WIOA IB Youth Services Provider 
for the period of July 1, 2020 through June 30, 2022. Michele Stelovich seconded, and 
the motion passed unanimously.  

B. Workforce Shortages from Washington Health Care 
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Gay shared information regarding the critical staffing shortages in the Healthcare industry, which 
was communicated to her directly through former Board Chair, Tonja Myers. Members discussed 
the impact of shortages in CNA staff at long term care facilities in Washington state.  

Old Business – none 

New Business – 

Military Spouse Listening Tour, Final Report Issued: Gov. Jay Inslee signed an Executive order in May 
of 2019, which extended Washington state’s support for veterans and transitioning service members 
to include military families. This caused ESD Commissioner Suzi Levine to lead a Military Spouse 
Listening Tour of Washington’s six (6) major military installations. That report has been issued and can 
be found here: 
https://www.dva.wa.gov/sites/default/files/MilSpouse_ListeningSessions_SummaryReport.pdf  

Perkins Comment Period on Performance Targets: The Workforce Board is collecting feedback on 
performance targets as part of the new Perkins V state plan. Performance targets are set for both the 
secondary (high school and middle school) level and postsecondary level for career and technical 
education (CTE). The Workforce Board oversees funds through the federal Carl D. Perkins Strengthening 
Career and Technical Education for the 21st Century Act.  This multi-million-dollar federal grant helps 
educators better prepare students for the workplace through hands-on, career-focused teaching and 
other strategies. More details: https://bit.ly/37noHhi 

Public Comment – None  

Vice-Chair, Alerd Johnson adjourned the meeting at 3:27pm 

Attendees: Kevin Corrigan, Alerd Johnson, Michele Stelovich, Bob Gay (alternate to Michele Stelovich) 
Staff: Gay Dubigk, Alex Kosmides, Marissa Cahill 

https://www.dva.wa.gov/sites/default/files/MilSpouse_ListeningSessions_SummaryReport.pdf
https://bit.ly/37noHhi

