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CASCADES JOB CORPS CENTER 

Rehab. Rate: % of customers with closed case after successful plan achievement. State data from rolling 4 qtrs including PY Qtr 1 (July-Sept '15). Local unavailable. 

Data from rolling 4 qtrs including PY Qtr 1 (July-Sept '15) State data from rolling 4 qtrs including PY Qtr 1 (July-Sept '15). Local unavailable. 

State data from rolling 4 qtrs including PY Qtr 1 (July-Sept '15). Local unavailable. 

This will be the final performance report for Cascades Job Corps Center until it reopens under the DOL pilot program. 

This report is an at-a-glance indicator of system health and performance.  Supplemental program, demographic and/or economic 
information on the Northwest Region may be available as addenda. 

Program Performance - Federal Common Measures 

Northwest Workforce System Performance Report 
4th Calendar Quarter 2015 

October - December 2015 
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WAGNER PEYSER 

NW Region State

Visit www.nwboard.org for more information on the Northwest Workforce Council 
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JOB SEEKER SATISFACTION 
4th Quarter 2015 
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BUSINESS SATISFACTION 
4th Quarter 2015 

                  *No business response for Q2'14 or Q3'15 

Northwest Workforce System Performance 

WorkSource [One-Stop] Career Center Customers 

                    Trade Act Entered Employment                                         Trade Act Retention 
 

Indicators of Performance Outcomes for Trade Adjustment Assistance Act 

Page 2  

 

• N= 2 

• N= 41 

 
 
"Our experience exceeded expectations.  Communication and 
follow through was fantastic.  The facilities were ready to go on 
my arrival and the front office staff was courteous and helpful.  I 
look forward to future hiring events at WorkSource." 

Michelle Simmons 
UTEK Energy Co. 

 
"Laurel Smith has helped me successfully secure a permanent job 
by placing me at a non-profit close to home for skills building 
experience. This also gave me the opportunity to show the 
employer what I am capable of doing. I hope others get the 
chance to be placed into permanent jobs through the programs 
that helped me. Thank you." 

Gary Milo 
WIOA 1B Participant 
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WIOA Programs - Fiscal Summary 
Second Quarter of Program Year 2015 

Jun-11 Sep-12 Dec-13 Mar-15 Jun-16 Aug-17 Nov-18 Feb-20

Health Professionals Opportunity Grant

Building Nursing Pathways

Health E-Workforce Consortium

Accelerated Nursing Education to Employment

Behavioral Health and Primary Care Integration

HEET 8

Health and Allied Services Industries  

WCC $583,865 

WCC $15,000 

Jun-11 Sep-12 Dec-13 Mar-15 Jun-16 Aug-17 Nov-18

Engineering Technology

TEAMM Network

Marine and Advanced Manufacturing Industries 

BTC $164,044 

New grants/awards this quarter 

Competitive Workforce Grants and Awards 

Northwest Workforce System Performance 

Funding and Grants 

 $100,275  

 $129,919  

 $28,836  

 $58,241  
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WIOA Training Investments 

Community/Technical Colleges Proprietary Institutions

Second Qtr of Academic 
Year 

July '15- June '16 

NWC $119,826 

SVC $2,100,000 

Jun-11 Sep-12 Dec-13 Mar-15 Jun-16 Aug-17 Nov-18 Feb-20

Adv Training Pathways for Sustainable Tech Wkfc

Cybersecurity Capacity Building (NSF)

Strengthening Institutions (Title lll)

Safer Grant

Housing Employment-Workforce Innovation

Transforming Student Support Services

Long-Term Unemployed (Rapid Response)

YouthWorks

Sector Partnership NEG

Title V SCSEP

Student Support Services

Department Of Education (Title III)

Workforce Development System Enhancements 

SVC $537,370 

New grants/awards this quarter 

NWC  $248,353 

BTC/WCC $3,250,000 

BTC $1,760,368 

BTC $2,748,247 

ECC/SVC $1,750,000 

BTC  $199,996 

 Bellevue/WCC/BTC  $643,796 

NWC $1,226,624 

WCC/BTC $499,843 

SVC $2,500 

WCC $20,000 

BTC $1,100,000 

NWC $418,094 

NWC $131,514 
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UI claims and labor force information (including unemployment rate) available through December 2015.   

    Unemployment insurance claims declining each year since 2009.  

    The number of Unemployment Insurance claims in 2015 was lower than the number observed in 2014. 

    After reaching a peak in 2010, the unemployment rate has been on a slow and steady descent. 

    In 2015, a total of 18,470 Northwest residents filed new UI claims and 2,328 exhausted regular UI benefits. 

    The average number of continuing UI claims in 2015 was 3,644, down from 4,203 in 2014. 

    In December 2015, the unadjusted umemployment for the Norhtwest was 6.2 %, compared to 7% in December 2014. 

    In 2015, the labor force expanded by 1,405 residents or 7%. 

    In December 2015, Skagit County had the highest unemployment rate (6.8%), followed by Island County (6.2%), and      
    Whatcom County (5.9%). San Juan County had the lowest unemployment rate (4.9%). 

Online Job Postings 

Employment Security Department/LMPA, The Conference Board; Labor Market Supply / Demand Reports, Help Wanted Online 


